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Background

Objectives

Methods

• Electronic surveys were distributed to 

medical students in the Latino Medical 

Student Association (LMSA) via LMSA 

chapter presidents and medical school 

student listservs.

• Students were queried about their 

demographics, interest and access to 

plastic surgery, and mentorship among 

other questions. 

Results Conclusions

Limitations and Future Directions

• We aimed to get a better 

understanding of Latino students’ 

perception of the field of plastic surgery 

and their barriers to entry.

• Latinos remain underrepresented in the 

field of Plastic and Reconstructive 

Surgery (PRS).

• Many PRS departments and divisions 

have recently endorsed efforts to 

increase diversity in the field

• Latino medical students are 

concerned about representation 

within PRS and would be more 

likely to pursue plastic surgery 

residency if representation was 

higher. 

• Mentorship is critical to all students’ 

interest in PRS, especially among 

underrepresented students. 

• First- and second-generation 

students and students who spoke 

Spanish growing up are particularly 

sensitive to Latino representation 

within PRS. 

• Feelings of inclusion and 

established mentorship structures 

are essential to increasing the 

number of underrepresented 

medical students within the field of 

plastic surgery.

• This study highlights a need to 

improve access to mentoring among 

Latino medical students as well as 
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Table 1. Demographics

Percentage (%) n

Gender

Male 30.61 15

Female 67.35 33

Non-binary 2.04 1

Race

Mono-racial/Latino 61.22 30

Latino and White 24.49 12

Black and Latino 6. 12 3

Asian and Latino 6.12 3

Native American or Alaska 
Native and Latino 2.04 1

Language Spoken at Home

English Only 22.45 11

Spanish Only 32.65 16

English and Spanish 42.86 21

Other 2.04 1

First Language

English 46.81 22

Spanish Only 53.19 25

Immigrant Generation

Born outside of the US 34.69 17

1st Generation (Parents 
born outside of the US) 44.9 22

2nd Generation 

(Grandparents born outside the 
US) 12.24 6

3rd Generation (Great-

Grandparents born outside the 
US) 8.16 4

Figure 1. Resources available to Latino medical students

• Almost all respondents were concerned about minority 
representation in PRS (98.0%, n=48) and 55.1% 
“strongly agree” or “slightly agree” that they would be 
more likely to apply to integrated PRS residency if 
minorities were better represented. 

• 55.1% of students “strongly disagree” or “slightly 
disagree” that national PRS organizations and their 
respective medical schools have an interest in recruiting 
minorities into PRS. 

• A significant association was found between students 
who endorsed PRS as a realistic career option and those 
who reported availability of PRS attending mentors 
(r=0.36, p=0.01) and PRS resident mentors (r=0.34, 
p=0.02). 

• A significant association was found between the 
number of generations a student’s family has 
been living in the US and the belief that PRS is a 
realistic career option (r=0.28, p=0.05). A 
correlation was noted between speaking 
Spanish in the childhood home and being more 
likely to pursue PRS if underrepresented 
minorities were better represented (r=0.30, 
p=0.037).


